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ASEAN BUSINESS LEADERS PROGRAMME

LEAD THE NEXT DECADE
OF ASEAN AND BEYOND

The ASEAN Business Leaders
Programme (ABLP) develops strategic
leadership capabilities designed for
the region’'s dynamic business
landscape. It fosters ecosystem
collaboration across ASEAN and
beyond through immersive learning
experiences, where the participants
enhance their business, economic, and
cultural understanding alongside
diverse ASEAN peers.

Centred on "Innovating for Impact
through Ecosystem Collaboration,”
the programme equips leaders to
drive sustainable growth by
connecting across sectors and
geographies to develop solutions that
address real challenges in business
and society.

LEADERSHIP INSIGHTS AND
MASTERY

@ Sstrategic Regional Insight:
Profit from the latest views and growth
opportunities in ASEAN, including the
new ASEAN Report 'The Next Decade'
by Charles Ormiston.

@ Ecosystem Leadership Mastery:
Develop the skills to identify, build, and
leverage ecosystem collaboration that
create competitive advantages and unlock
new value streams for your organisation.

@ Innovation with Impact:
Discover innovation opportunities
across ASEAN and beyond, including a
learning journey to the Innovation Hubs at
Singapore Institute of Technology.
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WHO SHOULD ATTEND

® High-potential business leaders expected to
take on enterprise leadership roles in ASEAN
and Japan

& Entrepreneurs focusing on ASEAN seeking to

leverage the region’s potential and dynamic
markets to expand

*Business English proficiency is required as the course
includes extensive discussions and business presentation.

PROGRAMME INVESTMENT
SGD 12,000 (excluding GST)

Fees do not include travel and accommodation.

DATES

Module 1: 17-20 Nov 2026 (4 days in Singapore)
Module 2: 16-18 Feb 2027 (3 days in Tokyo, Japan)

o :


https://forms.zohopublic.com/hcliportal/form/ASEANBusinessLeadersProgrammeABLP20262027Registrat/formperma/sZIK79Jms57pDHVUMF9p88oTC-msKAkT6OxFLlK7k9c
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PROGRAME OVERVIEW ' THE ABLP
ADVANTAGE

17-20 Nov 2026 Dec26 - Jan27 16-18 Mar 2027
Module 1 ALP Group Work Module 2

Singapore & Coaching (Tokyo, Japan) :
(Singap ) (Online) ky Jap Exclusively curated
senior leadership
E ¢ Ed . Developing i t S i E ioh insights to fast
cosystem ge bS;/iigg);nFﬁ;rr?spiar]C trateglc oresig t track high-potential
. . . . business leaders
» Adaptive Leadership small groups + Doing business
between ASEAN and
e GenAl for Leaders ) ) . ..
+ Coaching sessions East Asia = Experiential content
+ Geopolitics in ASEAN on impact business , P from practitioners for
c | Py o ideas with seasoned * LearningJourneys tt;e partlctl)papts to
e (Cross-cultural Communications business coaches sharpen business
* Presentation to acumen in the ASEAN
» Leadership Dialogues Chairman of Hitachi context
Action Learning Projects (ALP)2 and executives from
g rroj Keidanren Innovative, impact-
oriented application
1. Programme Overview will evolve as we continue to iterate for optimal learning experience for the participants. experience through
2. ALP is a group project element, creating business plans for impact in ASEAN. Participants are expected to dedicate 2-3 hours per week between the two modules. Action Lea rning Projects
IMMERSIVE ENGAGEMENT THROUGH S -
networking opportunities
0 Sharing from Practitioners o Case Studies and Simulations to drive the business
futures in ASEAN

e Peer Learning o Networking Opportunities

e Dialogues with Government & Business Leaders o Action Learning Projects




PAST PROGRAME FACULTY

Arnoud De Meyer Charles Ormiston Heng Swee Keat Anna Breimer Pushan Dutt
Professor Emeritus, Advisory Partner, Former Deputy Prime Ex-Associate Partner at Professor of Economics and
Singapore Management University Bain & Company Minister of Singapore McKinsey, Managing Director Political Science, INSEAD

of Breimer Group

Mohan Mirwani Abel Ang Kevyn Yong Dominic Tan Stephen Krempl
Founder, Think Quick Non-Executive Director, Chief Executive Officer, Head of SATS Global Former Chief Learning Officer at
Advanced MedTech Group Human Capital Innovation Hub Starbucks, Global Corporate
Leadership Institute Communications Coach

*Faculty members listed are indicative and subject to change.
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2025 & 2026 PARTICIPANT PROFILES

- Industries Job Titles Include
Participants . iof Eranci - + Head, Private Equity and
Companies from « Chief Financial Officer : quity
from . : . « Chief Information Security Real Estate
8 Financial Services, Technology, Officer « Head, Product Strategy
1 1 Energy, Healthcare, Real - Chief Operating Officer . HeaSISUStain,a?i“ty
. markets isti « Chief Human Resources Officer * VP, Commercia
TS Estate, Logistics, T o Operations

Manufacturing - Head. HR Partners  Managing Director

THE ABLP IMPACT: IN THEIR OWN WORDS

"I found the ABLP to be an “Coming from a traditional Japanese
outstanding leadership "ABLP was an enriching "The diverse participants and heavy industry manufacturing

programme, especially for experience that offered valuable experienced speakers provided background, it was a truly inspiring
leaders working within the insights into building impactful profound insights into building experience for me to explore

ASEAN portfolio. The blend of business ecosystems. | gained cross-border ecosystems. ABLP is startup ideas through the Action

theoretical knowledge and fresh perspectives and highly recommended for current Learning Project with people from

practical application was meaningful connections that and future leaders seeking to diverse backgrounds. It broadened
excellent, enhanced by the will shape how | lead and grow broaden their perspectives and my pers.pegtive é)nd gave me
real-world experiences shared in my current role." skills." valuable '“S'Shts.mt.O different
by experts and practitioners." ways of thinking.”
Huay Hoon Teh
Tirza R. Munusamy Deputy General Manager, South Ryo Umehara
Chief of Public Affairs, Grab Indonesia Vietnam, CapitaLand Development Senior Manager, Kirin Holdings (Japan)

Kohei Kamo
General Director, Mitsubishi Heavy
Industries Vietnam
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